


Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
UNIFORM STANDARDS FOR HEAD COVERING AND LONG SLEEVES

readiness, unit cohiesion. good arder. discipline, health and safety, on both the individual and unit
levels.

5. While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable restrictions, Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole.

Copy to:
OPNAV (N097, Ni31)
BUMED
CNRSE

NAVMED WEST









Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
UNIFORM STANDARDS FOR HEAD COVERING

the day. Pursuant to references (d) and (¢), you must again request approval when you
report to a new conunand.

4. The Navy is a specialized community governed by a discipline separate from that of the
rest of society. The Navy has a compelling interest in mission accomplishment, to include
military readiness, unit cohesion, good order, discipline, health and safety, on both the
individual and unit levels. That compelling interest in unit cohesion and operational safety
is of paramount importance during Service accession and indoctrination training, which is
unique to the military. The operationally-focused training and “Sailorization™ that occurs at
Recruit Training Command Great Lakes make that location an operational environnient. In
a relatively short eight-week period, Recruit Training Cominand boot camp transforms
civilians from all different backgrounds into Sailors in the United States Navy. In order to
accomplish this critical operational mission, each day consists of structured, intense training.
Nearly all of this training involves physical activity, machines, equipment, and actual or
simulated operational scenarios that reahstically mimic the environment within which
Sailors operate at sea. These activities include firefighting and damage control scenarios,
line handling, and other work around machinery, among other things. As such, danger to
self and others is exacerbated when deviations from the prescribed clothing occur in this
operational environment. Additionally, the uniformity of the appearance of all Recruits is a
critical component to this training for a nuniber of reasons. Detailed instructions are issued
to the Recruits each morning specifying exactly which uniform items may be worn and the
manner in which they may be worn. In doing this, every Recruit is taught how to wear a
uniform item in a uniform manner (i.e., sleeves rolled or unrolled, shoes laced correcily,
etc.). All aspects of Recruit Training Command training instill these fundamental military
principles into all Recruits. Uniformity of appearance is commensurate with the military
principles of service above self, of the military unit above the individual, and of the
importance of teamwork. For many, the vigilant focus on even the smallest details begins
with their uniforms and gives them an indication of exacting standards that will be expected
of them because they choose to don the uniform of a United States Navy Sailor.

5. Recruits participate in everything from firefighting to battle stations, all of which require
dedicated teamwork during their time at Recruit Traming Command. Teamwork and
cohesion are cultivated through participation in rigorous operational events and through
uniformity of appearance. Ensuring a strict adherence to rules and regulations is also
necessary to develop the good order and discipline demanded of every Sailor. In this unique
operational environment, any deviation from uniformity of appearance, even for a religious
purpose, will elevate the individual above the service, the unit, and the team, and have the
negative effect of undermining the very principles which Recruit Training Command
training seeks to instill in all Recruits. Deviating from uniformity aiso undermines the good
order and discipline required of all Recruits in this unique training environment because of
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Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
UNIFORM STANDARDS FOR HEAD COVERING

the potential to isolate the individual and erode the cohesion and camaraderie built with
fellow recruits.

6. You must understand that the Recruit Training experience is a short, unique time in your
Navy career. The United States Navy embraces diversity, and supports religious freedom.
While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable, temporary restrictions in order to ensure mission
accomplishment. Deviations from Navy standards must be considered against how those
deviations impact the Navy mission as a whole. As such, you will find that
accommodations such as these can be made with far fewer restrictions outside of your
‘current, unique, once-in-a-career training or other actual operational environments,

7. 1 wish you the best in your Navy career.

Copy to:

OPNAV (N0O97, N131)
NETC

NSTC
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GROOMING STANDARDS FOR FACIAL HAIR

5. While every Sailor is welcome to express a religion of choice or none at all. our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole.

Copy to:
CNRC
NETC
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The following two (2)
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pertain to the same
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GROOMING STANDARDS FOR FACIAL HAIR .

readiness, unit cohesion, good order, discipline, health and safety, on both the individual and unit
levels,

5. While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole.

Copy to:
NO97
CHBUMED
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Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
UNIFORM STANDARDS FOR HEAD COVERING AND LONG SLEEVES

readiness, unit cohesion, good order, discipline. health and safety, on both the individual and unit
levels.

5, While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole.

Copy to:
OCNR
CNRMA



Hijab (Khimar) Manner of Wear

(1) A Sailor with an approved religious accommodation exception to policy may wear a one or two-piece
hijab (khimar) made of a matte material that is black or navy blue in color. The material will be free of
designs or markings, except that a Sailor wearing a camouflage uniform may wear a hijab in a camouflage
pattern matching the uniform. The hijab will not be worn in hazardous or safety intensive environments
including those that may require special clothing, to include fire resistant/retardant fabrics or materials.

(2) The hijab will be worn in a manner that presents a professional and well-groomed appearance. When
worn, the hijab must be closely fitted to the contours of the head and face without exposure of the ears.
The hijab may not cover the forehead, eyes, cheeks, nose, mouth or chin. The bottom edges of the hijab
will be tucked under the Sailor's uniform top and over the under garment so as not to interfere with the
proper wear and display of the uniform being worn (i.e., no bulging, protruding or distortion of uniform
blouses, shirts, jumpers, jackets or coats).

(3) The wearing of the hijab will not interfere with the proper wearing of all Navy covers nor interfere
with the ability to perform all assigned duties. Hairstyles worn underneath the hijab will conform to
Navy grooming standards for authorized hairstyles and support the proper wear of Navy headgear. All
Navy grooming standards and requirements will be maintained while wearing the hijab.

Enclosure (1)






Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
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Navy has a compelling interest in mission accomplishment, to include military readiness, unit
cohesion, good order, discipline, health and safety, on both the individual and unit levels.

5. While every Sailor is welcome to express a religion of choice or none at all, our greater

mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole.

RKE

Copy to:
CNRMA






Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

5. While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole.

Copy to:
NETC






Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

5. While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole.

Copy to:
NETC
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5. The Navy is a specialized community governed by a discipline separate from that of the rest
of society. While every Sailor is welcome to express a religion of choice or none at all, our
greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how those deviations impact the Navy mission as a whole. In
making this decision. I reviewed reference (b), including the endorsements by your chain of
command. the local chaplain and the guidance of the Commander, Naval Safety Center in
reference (c).

6. A complete ban on a visible religious apparel may be appropriate under circumstances in
which the Sailor’s duties. the military mission. or the maintenance of discipline require
absolutely uniformity. such as participating in formation, parades, honor or color guards, and
similar ceremonial functions. Similarly, strict adherence to Navy standards is an essential aspect
of the Navy’s recruiting mission because recruiters are a public reaffirmation of the Navy’s Core
Values and to baseline standards. While every Sailor is welcome to express a religion of choice
or none at all, our greater mission sometimes requires reasonable restrictions. Deviations from
Navy standards must be considered against how those deviations impact the Navy mission as a
whole. Based on my 35 years of service and my experience overseeing the Navy’s recruiting
mission, [ believe that the Navy has a compelling interest in ensuring that prospective Sailors and
officers are presented with a very clear understanding of the culture they seek to join. As such,
the conduct and military bearing of recruiters must clearly reflect the Navy's standards and
values. To do otherwise risks diluting the importance of adherence to standards. It is for this
reason that recruiters are selected and screened from amongst the Navy's best. Although
accommodations such as the one you seek are possible in other settings, [ find that denial is the
least restrictive means available to maintain the image of the Navy which all production
recruiters are charged with maintaining.

7. Perreference (d) and (f), you may route another request for religious accommodation if you
subsequently experience a change in, mission, command, duty or environment.

URKE

Copy to:
CNRC
NETC
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readiness, unit cohesion, good order, discipline. health and safcety, on both the individual and unit
levels.

5. Whilc every Sailor is weleome to express a religion of choice or none at all. our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole.

Copy to:
CNRSW

I~






(b) (6)



Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION

¢. 1find that granting your request would present an unacceptable risk to the Navy's
compelling interest in mission accomplishment, including good order and discipline, military
readiness and satety on both the individual and unit levels. We must create an environment
where everyone is treated the same and an environment that supports immediate and
unquestioned response to command authority. [ further find that there are no less restrictive
means available to accommodate your request.






Subj: REQUEST FOR RELIGIOUS ACCOMMODATION

a. impact on military readiness, unit cohesion, good order and discipline and health and
safety,

b. religious importance of the request,

c. cumulative impact of repeatedly granting similar requests,

d. whether there is alternative means available to meet the requested accommodation and
e. how other such requests have been treated.

5. The Navy is a specialized community governed by a discipline separate from that of the rest
of society. While every Sailor is welcome to express a religion of choice or none at all, our
greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how those deviations impact the Navy mission as a whole.

a. As permitted by reference (d), 1 find that this accommodation is the least restrictive
means of accommodating your request while maintaining the Navy’s overriding interest in
mission accomplishment. You may wear a beard consistent with the standards set forth in
references (a) and (j). That is, you may matintain facial hair not to exceed 1/4 inch in length.
The beard must not become unkempt in appearance and will not be manicured to any style. You
will only maintain your beard while performing non-operational duties, including non-
operational training. Upon a change in mission, duty or environment, and with a compelling
government interest, your commanding officer may request that you temporarily shave your
beard. At that time, you must revert to the standard set forth in Article 2201.2 of reference (a).
Pursuant to references (d), (¢} and (g), you must again request approval when you report to a new
command.

b. In making this decision, 1 reviewed reference (b), including the endorsements by your
chain of command, the local chaplain and the guidance of the Commander, Naval Safety Center
in reference (¢). Uniformity, whether in application of standard operating procedures or
grooming standards, is essential to good order, discipline and esprit de corps, which are
necessary pre-conditions to mission accomplishment. For the same reasons, there is a need for
standards and uniformity among the accommodations for religious beards. Article 2201.2 of
reference (a) and reference (g) articulate these standards. In accordance with reference (g), you
are authorized to wear a beard not to exceed 1/4 inch in length. 1 further find that there are no
less restrictive means available to accommodate your request.

. P.BURKE

Copy to:
ONI WASHINGTON DC






Subj: REQUEST FOR RELIGIOUS ACCOMMODATION

a. impact on military readiness, unit cohesion, good order and discipline and health and
safety,
b. religious importance of the request,

¢. cumulative impact of repeatedly granting similar requests,
d. whether there is alternative means available to meet the requested accommodation and
e. how other such requests have been treated.

5. The Navy is a specialized community governed by a discipline separate from that of the rest
of society. While every Sailor is welcome to express a religion of choice or none at all, our
greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how those deviations impact the Navy mission as a whole.

a. As permitted by reference (d), I find that this accommodation is the least restrictive
means of accommodating your request while maintaining the Navy’s overriding interest in
mission accomplishment. You may wear a beard consistent with the standards set forth in
references (a) and (j). That is, you may maintain facial hair not to exceed 1/4 inch in length,
The beard must not become unkempt in appearance and will not be manicured to any style. You
will only maintain your beard while performing non-operational duties, including non-
operational training. Upon a change in mission, duty or environment, and with a compelling
government interest, your commanding officer may request that you temporarily shave your
beard. At that time, you must revert to the standard set forth in Article 2201.2 of reference (a).
Pursuant to references (d), (¢) and (g), you must again request approval when you report to a new
command.

b. In making this decision, 1 reviewed reference (b), including the endorsements by your
chain of command, the local chaplain and the guidance of the Commander, Naval Safety Center
in reference (¢). Uniformity, whether in application of standard operating procedures or
grooming standards, is essential to good order, discipline and esprit de corps, which are
necessary pre-conditions to mission accomplishment. For the same reasons, there is a need for
standards and uniformity among accommodations for religious beards. Article 2201.2 of
reference (a) and reference (g) articulate these standards. Accordingly, you are authorized to
wear a beard not to exceed 1/4 inch in length. [ further find that there are no less restrictive
means available to accommodate your request.






Subj: REQUEST FOR RELIGIOUS ACCOMMODATION

a. impact on military readiness, unit cohesion, good order and discipline and health and
safety,

b. religious importance of the request,

¢. cumulative impact of repeatedly granting similar requests,

d. whether there 1s alternative means available to meet the requested accommodation and
e. how other such requests have been treated.

5. The Navy is a specialized community govemned by a discipline separate from that of the rest
of society. While every Sailor is welcome to express a religion of choice or none at all, our
greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how those deviations impact the Navy mission as a whole.

a. As permitted by reference (d), I find that this accommodation is the least restrictive
means of accommodating your request while maintaining the Navy’s overriding interest in
mission accomplishment. You may wear a beard consistent with the standards set forth in
references (a) and (j). That is, you may maintain facial hair not to exceed 1/4 inch in length.
The beard must not become unkempt in appearance and will not be manicured to any style. You
will only maintain your beard while performing non-operational duties, including non-
operational training. Upon a change in mission, duty or environment, and with a compelling
government interest, your commanding officer may request that you temporarily shave your
beard. At that time, you must revert to the standard set forth in Article 2201.2 of reference (a).
Pursuant to references (d), (e) and (g), you must again request approval when you report to a new
command.

b. In making this decision, I reviewed reference {(b), including the endorsements by your
chain of command, the local chaplain and the guidance of the Commander, Naval Safety Center
in reference (¢). Uniformity, whether in application of standard operating procedures or
grooming standards, is essential to good order, discipline and esprit de corps, which are
necessary pre-conditions to mission accomplishment. For the same reasons, there is a need for
standards and uniformity among the accommodations for religious beards. Article 2201.2 of
reference (a) and reference (g) articulate these standards. In line with reference (g), you are
authorized to wear a beard not to exceed 1/4 inch in length. I further find that there are no less
restrictive means available to accommodate your request.

KE

Copy to:
NAVREG SW RCC






(b) (6)



Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
IMMUNIZATION REQUIREMENTS AND UNIFORM STANDARDS FOR HEAD
COVERING

greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how they affect the Navy mission as a whole.

7. We must create an environment where everyone is treated the same and an environment that
supports immediate and unquestioned response to command authority. I further find that there
are no less restrictive means available to accommodate your rgquest.

Copy to:
OPNAYV (N097, N131)
BUMED






Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

a. 1mpact on military readiness, unit cohesion, good order and discipline and health and

b. religious importance of the request

¢. cumulative impact of repeatedly granting similar requests

d. whether there is alternative means available to meet the requested accommodation
¢. how other such requests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest
of society. While every Sailor is welcome to express a religion of choice or none at all, our
greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how those deviations impact the Navy mission as a whole. I[n
making this decision, 1 reviewed reference (b), including the endorsements by your chain of
command, the local chaplain and the guidance of the Commander, Naval Safety Center in
reference (c).

6. 1 find that disapproving your wear of a beard is the least restrictive means available to meet
the Navy’s compelling government interest in mission accomplishment at sea including safety.
As documented by reference {c), even one day of facial hair growth inhibits the ability to obtain
a good seal on a gas mask or respirator. This degrades your ability to participate in damage
control procedures, and is a safety risk to you and the rest of the crew. Your request to grow a
beard is disapproved.

7. 1f you subsequently experience a change in physical, operational or geographical
environment you may again request for religious accommodation.

RKE

Copy to:
OPNAYV (N0O97,N131)
COMCARSTRKGRU THREE
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Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR AND UNIFORM STANDARDS
FOR HEAD COVERING

4. All requests for accommodation of religious practices are assessed on a case-by-case basis.
In line with references (d) and (e), determination of a request for religious accommodation
requires consideration of the following factors:

a. impact on military readiness, unit cohesion, good order and discipline and health and
safety.

b. religious importance of the request.

¢. means cumulative impact of repeatedly granting similar requests.

d. whether there are alternatives available to meet the requested accommodation.
e. how other such requests have been treated.

5. The Navy is a specialized community governed by a discipline separate from that of the rest
of society. While every Sailor is welcome to express a religion of choice or none at all, our
greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how those deviations impact the Navy mission as a whole. In
making this decision, [ reviewed the documents in reference (b). including the endorsement by
your commanding officer and the guidance of the Commander, Naval Safety Center in reference

(c).

a. As permitted by reference (d) and understanding the nature of your duties at USS
B | (urther find that limiting your wear of a beard off-hull is the least
restrictive means available to meet the Navy’s compelling government interest in mission
accomplishment including safety. You may wear a beard consistent with the standards set forth
in reference (g) during your current duties off-hull, That is, vou may maintain facial hair not to
exceed 1/4 inch in length. However, some of your duties will occur on-hull in an underway
operational environment where your accommeodation cannot be supported. Damage control is
the responsibility of all Navy personnel onboard. In line with reference (c), even one day’s
growth can be detrimental to a proper face seal and significantly increase risk to an individual.
For your safety and the safety of the crew, when you are assigned duties on-hull, you must
conform to normal grooming standards and must temporarily shave your beard. Additionally, at
any time and with a similarly compelling government interest, your commanding officer may
direct that you temporarily shave your beard.

b. Granting your request to wear a religious head covering in all Navy uniforms and on-hull
and off-hull is the least restrictive means to support your request. You may wear your kippah as
requested, but required to remove it to don PPE or as required in line with reference (g).



Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR AND UNIFORM STANDARDS

FOR HEAD COVERING

6. While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole.

Copy to:
OPNAV (N097, N131)






Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

a. impact on military readiness, unit cohesion, good order and discipline, and health and
safety

b. religious importance of the request

¢. cumulative impact of repeatedly granting similar requests

d. whether there are alternative means available to meet the requested accommodation
€. how other such requests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest
of society. While every Sailor is welcome to express a religion of choice or none at all, our
greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how those deviations impact the Navy mission as a whole. In
making this decision, | reviewed reference (b), including the endorsements by your chain of
command, the local chaplain and the guidance of the Commander, Naval Safety Center in
reference (c).

a. With regard to your request to wear a beard, reference (c) reported that a beard reduces
safe and effective wear and operation of protective equipment, to include gas masks, self-
contained breathing apparatus face masks and respirators. In homeport or underway, damage
control (DC) is the responsibility of each crew member. Although you are not currently assigned
to a general quarters watch station that requires the use of DC equipment, your participation in
shipboard DC efforts are still foreseeable regardless of whether the ship is in port or at sea.
Beards present a hazard to these efforts, as outlined above, and this hazard can extend to other
personnel should they be required to come to your aid if you are injured during DC activities.
Though the probability of a negative consequence from an ineffective seal is relatively low, the
severity of that consequence may be high — to include injury. From an operational risk
management perspective, this risk is untenable.

b. 1 find that granting your request would present an unacceptable risk to the Navy's
compelling interest in mission accomplishment, including good order and discipline, military
readiness and safety on both the individual and unit levels. We must create an environment
where everyone is treated the same and an environment that supports immediate and
unquestioned response to command authority. 1 further find that there are no less restrictive
means available to accommodate your request.

6. If you subsequently experience a change in physical, operational or geographical
environment, you may again request for religious accommodation.

RKE



(b) (6)






Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF UNIFORM
STANDARDS FOR HEAD COVERING

5. The Navy is a specialized community governed by a discipline separate from that of the rest of society.
As outlined above, the Navy has compelling interests in mission accomplishment, to include military
readiness, unit cohesion, good order and discipline, as well as health and safety at the individual and unit
levels. The compelling interest in unit cohesion is of paramount importance during service accession and
indoctrination fraining, which are unique to the military. In a relatively short 8-week period, RTC transforms
civilians from all different backgrounds into Sailors in the United States Navy., To accomplish this, each day
consists of structured and intense training. Uniformity of appearance is commensurate with the military
principles of service above self, of the military unit above the individual and the importance of teamwork. For
many, the vigilant focus on even the smallest details begins with their uniforms and gives them an indication
of exacting standards that will be expected of them because they choose to den the uniform of a United States
Navy Sailor. Team and cohesion are cultivated through, among other things, uniformity of appearance.
Ensuring strict adherence to rules and regulations is also necessary to develop the good order and discipline
demanded of every Sailor. In this unique training environment, any deviation from uniformity of appearance,
even for a religious purpose, will elevate the individual above the service, the unit, and the (eam and have a
contrary effect to that which RTC training seeks to instill in all.

a. (ranting your request to wear a kippah at RTC during religious ceremonies as well as full-time wear
after the Sailor capping ceremony to include during meals is the least restrictive means available to support
your request. You may wear a kippah in line with reference (a) chapter 6, section 4, article 6405 duning your
follow-on training pipeline, provided you continue progressing through training and are assigned there. Upon
a change in mission, duty, or work enviroment, and with a compelling governiment interest, your commanding
officer may request that you temporarily remove your kippah to don personal protective equipment in line with
reference (f).

b. In making this decision, T reviewed the documents in reference (b), including the endorsement by
Commanding Officer, Navy Recruit Training Command. [ acknowledge and concur with your requests and
the commanding officer’s approval for Kosher meal options, wheat-free meal options during Passover and
daily prayers in a separate space.

6.  While every Sailor is welcome to express a religion of choice or none at all, our greater mission sometimes
requires reasonable restrictions. Deviations from Navy standards must be considered against how those
deviations impact the Navy mission as a whole.

7. Approved religious accommodations will remain in effect in line with reference (f) or until a compelling
government interest requires suspension or withdrawal of the religious accommodation.

JOHN B. NOWELL%’

Copy to:

OPNAV (NI31, N097)
NETC

NSTC

RTC
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Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

a. impact on military readiness, unit cohesion, good order and discipline, and health and

b. religious importance of the request

¢. cumulative impact of repeatedly granting similar requests

d. whether there is alternative means available to meet the requested accommodation
e. how other such requests have becn treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest
of society. While every Sailor is welcome to express a religion of choice or none at all, our
greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how those deviations impact the Navy mission as a whole. In
making this decision, I reviewed reference (b), including the endorsements by your chain of
command, the local chaplain and the guidance of the Commander, Naval Safety Center in
reference (c).

a. With regard to your request to wear a beard, reference (c) reported that a beard reduces
safe and effective wear and operation of protective equipment, to include gas masks, self-
contained breathing apparatus face masks and respirators. While underway, damage control
(DC) is the responsibility of each crew member. Your participation in shipboard DC efforts are
routine and foreseeable regardless of whether the ship is in port or at sea. Beards present a
hazard to these efforts, as outlined above, and this hazard can extend to other personnel should
they be required to come to your aid if you are injured during DC activities. Though the
probability of a negative consequence from an ineffective seal is relatively low, the severity of
that consequence may be high — to include injury. From an operational risk management
perspective, this risk is untenable. If assigned to a shore command, you may once again submit a
request for religious accommodation.

b. [ find that granting your request would present an unacceptable risk to the Navy’s
compelling interest in mission accomplishment, including good order and discipline, military
readiness and safety on both the individual and unit levels. We must create an environment
where everyone is treated the same and an environment that supports immediate and
unquestioned response to command authority. 1 further find that there are no less restrictive
means available to accommodate your request.

6. If you subsequently experience a change in physical, operational or geographical
environment you may again request for religious accommodation.

QSJ('BJ 5@%;,
JOHN B. NOWELL, JR



The following two (2)
response letters both
pertain to the same
original request.






Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

a. Impact on military readiness, unit cohesion, good order and discipline and health and

b. religious importance of the request

¢. means cumulative impact of repeatedly granting similar requests

d. whether there are alternatives available to meet the requested accommodation
e. how other such requests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest
of society. As outlined above, the Navy has compelling interests in mission accomplishment, to
include military readiness, unit cohesion, good order, discipline, health and safety, on both the
individual and unit levels. The compelling interest in unit cohesion is of paramount importance
during service accession and indoctrination training, which are unique to the military. In a
relatively short 5-week period, ODS transforms civilians from all different backgrounds into
officers in the United States Navy. In order to accomplish this, each day consists of structured,
intense training. Uniformity of appearance is commensurate with the military principles of
service above self, of the military unit above the individual and the importance of teamwork. For
many, the vigilant focus on even the smallest details begins with their uniforms and gives them
an indication of exacting standards that will be expected of them because they choose to don the
uniform of a United States naval officer. Teamwork and cohesion are cultivated through
uniformity of appearance. Ensuring strict adherence to rules and regulations is also necessary to
develop the good order and discipline demanded of every naval officer. In this unique training
environment, any deviation from uniformity of appearance, even for a religious purpose, will
elevate the individual above the service, the unit, and the team and have the negative effect of
undermining the very principles which ODS training seeks to instill in all students.

a. Upon completion of ODS, you may wear a beard consistent with the standards set forth in
references (a) and (j). That is, you may maintain facial hair not to exceed 1/4 inch in length.
The beard must not become unkempt in appearance and will not be manicured in any style. You
will only maintain your beard while performing non-operational duties, including non-
operational training. Upon a change of mission, duty, or environment, and with a compelling
government interest, your commanding officer may request that you temporarily shave your
beard. At that time, you must revert to the standard set forth in Article 2201.2 of references (a)
and (g).

b. While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole. In making this
decision, I reviewed the documents in reference (b), including the endorsement by Commanding
Officer, Navy Recruiting District San Diego and the guidance of the Commander, Naval Safety
Center in reference (¢). Uniformity, whether in application of standard operating procedures for



Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

grooming standards, is essential to good order, discipline and esprit de corps, which are
necessary pre-conditions to mission accomplishment. For the same reasons, there is a need for
standards and uniformity among the accommodations for religious beards. Article 2201.2 of
reference (a) and reference (g) articulate these standards.

c. Authorizing you to wear a 1/4 inch beard during future assignments, mission permitting,
is the least restrictive means available to meet the Navy’s compelling government interest in
mission accomplishment. | further find that there are no less restrictive means available to
accommodate your request.

6. Approved religious accommodations will remain in effect in line with reference (g) until a
compelling government interest requires suspension or withdrawal of the religious
accommodation.

URKE

Copt to:

OPNAYV (N0O97, N131)
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Subj: REQUEST FOR RELIGIOUS ACCOMMODATION IN THE CASE OF

4. The Navy welcomes people of all faiths and no faith to join our ranks in patriotic service, and
I applaud your desire to serve in the Navy Chaplain Corps. You have my sincere best wishes for
YOur success as you decide whether tn arcant a cammiccinn ac a 11 Q@ Nawnr Chanlain
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Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

b. religious importance of the request

¢. cumulative impact of repeatedly granting similar requests

d. whether there is alternative means available to meet the requested accommodation
e. how other such requests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest of
society. While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole. In making this
decision, I reviewed reference (b), including the endorsements by your chain of command, the
local chaplain and the guidance of the Commander, Naval Safety Center in reference (c).

a. With regard to your request to wear a beard, reference (c) reported that a beard reduces
safe and effective wear and operation of protective equipment, to include gas masks, self-
contained breathing apparatus face masks and respirators. While underway, damage control (DC)
is the responsibility of each crew member. Your participation in shipboard DC efforts are routine
and foreseeable regardless of whether the ship is in port or at sea. Beards present a hazard to these
efforts, as outlined above, and this hazard can extend to other personnel should they be required to
come to your aid if you are injured during DC activities. Though the probability of a negative
consequence from an ineffective seal is relatively low, the severity of that consequence may be
high — to include injury. From an operational risk management perspective, this risk is untenable.
If assigned to a shore command, you may once again submit a request for religious
accommodation.

b. [ find that granting your request would present an unacceptable risk to the Navy’s
compelling interest in mission accomplishment, including good order and discipline, military
readiness and safety on both the individual and unit levels. We must create an environment where
everyone is treated the same and an environment that supports immediate and unquestioned
response to command authority. [ further find that there are no less restrictive means available to
accommodate your request.

6. If you subsequently experience a change in physical, operational or geographical environment
you may again request for religious accommodation.

<N S LA
JOHN B. NOWELL, JR

Copy to:
OPNAV (N131, N0975)






Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

b. religious importancc of the request

c. cumulative impact of repeatedly granting similar requests

d. whether there is alternative means available to meet the requested accommodation
e. how other such requests have been trcated

5. The Navy is a specialized community governed by a discipline separate {rom that of the rest of
society. While every Sailor is welcome 1o express a religion of choice or none at all, our greater
mission sometlimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole. In making this
decision, [ reviewed reference (b). including the endorsements by your chain of command. the
local chaplain and the guidance of thc Commander, Naval Safety Center in reference (c).

a. With regard to your request to wear a beard. reference (¢) reported that a beard reduces
safe and effective wear and operation of protective equipment, to include gas masks, self-
contained breathing apparatus face masks and respirators. While underway. damage control (DC)
1s the responsibility of each crew member. Your participation in shipboard DC efforts are routine
and foreseeable regardless of whether the ship is in port or at sea. Beards present a hazard to these
efforts, as outlined above, and this hazard can extend to other personnel should they be required to
come to your aid if you are injured during DC activities. Though the probability of a negative
consequence from an ineffective seal is relatively low, the severity of that consequence may be
high —to include injury. From an operational risk management perspective, this risk is untenable.
I assigned to a shore command. you may once again submit a request for religious
accommodation.

b. I find that granting your request would present an unacceptable risk to the Navy’s
compelling interest in mission accomplishment. including good order and discipline, military
readiness and safety on both the individual and unit levels. We must create an environment where
everyone is treated the same and an environment that supports immediate and unquestioned
response to command authority. [ further find that there are no less restrictive means available to
accommodate vour request.

6. If you subsequently experience a change in physical, operational or geographical environment
you may again request for religious accommodatton.

CbHﬁEQN(?;ﬁL JR

Copy to:
OPNAV (N131. N0975)






Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

b. religious importance of the request

¢. cumulative impact of repeatedly granting similar requests

d. whether there is alternative means available to meet the requested accommodation
e. how other such requests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest of
society. While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole. In making this
decision, I reviewed reference (b}, including the endorsements by your chain of command, the
local chaplain and the guidance of the Commander, Naval Safety Center in reference (c).

a. With regard to your request to wear a beard, reference (c) reported that a beard reduces
safe and effective wear and operation of protective equipment, to include gas masks, self-
contained breathing apparatus face masks and respirators. While underway, damage control (DC)
is the responsibility of each crew member. Your participation in shipboard DC efforts are routine
and foreseeable regardless of whether the ship is in port or at sea. Beards present a hazard to these
efforts, as outlined above, and this hazard can extend to other personnel should they be required to
come to your aid if you are injured during DC activities. Though the probability of a negative
consequence from an ineffective seal is relatively low, the severity of that consequence may be
high — to include injury. From an operational risk management perspective, this risk is untenable.
If assigned to a shore command, you may once again submit a request for religious
accommodation.

b. I find that granting your request would present an unacceptable risk to the Navy’s
compelling interest in mission accomplishment, including good order and discipline, military
readiness and safety on both the individual and unit levels. We must create an environment where
everyone is treated the same and an environment that supports immediate and unquestioned
response to command authority. [ further find that there are no less restrictive means available to
accommodate your request.

6. If you subsequently experience a change in physical, operational or geographical environment
you may again request for religious accomimodation.

‘
Joaﬁ B.NOWELL, JR

Copy to:
OPNAV (N131, NO975}






Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

a. impact on military readiness, unit cohesion, good order and discipline, and health and
safety

b. religious importance of the request

¢. cumulative impact of repeatedly granting similar requests

d. whether there is alternative means available to meet the requested accommodation
¢. how other such requests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest
of society. While every Sailor is welcome to express a religion of choice or none at all, our
greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how those deviations impact the Navy mission as a whole.

6. In making this decision, I reviewed reference (b), including the endorsements by your chain
of command and the Force Chaplain for Naval Special Warfare Command. [ find that
disapproving your wear of a beard is the least restrictive means available to meet the Navy’s
compelling government interest in mission accomplishment including safety. Your duty position
requires you to be prepared to execute world-wide missions with little to no notice. Operational
security is of paramount importance to mission accomplishment. In many instances, the success
of their missions depend upon the ability of Soldiers and Sailors to accomplish their objectives
without garnering undue attention. Any increase in your profile to include facial hair could
present an unacceptable risk to yourself and your teammates.

7. If you subsequently experience a change in physical, operational or geographical environment
you may again request for religious accommodation.

JOI—INB NOWELL JR :

Copy to:
OPNAV (N0O97,N131)
NSWC
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Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
IMMUNIZATION REQUIREMENTS

a. Impact on military readiness, unit cohesion, good order and discipline and health and
safety

b. Religious importance of the request

Cumulative impact of repeatedly granting similar requests

o

d. Whether there are alternatives available to meet the requested accommeodation
e. How other such requests have been treated

5. Inmaking this decision, I reviewed reference (a), including the endorsements by your
commanding officer and local chaplain.

6. Granting your request to wear a religious head covering in all Navy uniforms is the least
restrictive means to support your request. ' You may wear a Hijab as requested, but you are
required to remove it to don PPE or as required by reference (e).

7. The Navy is a specialized community governed by a discipline separate from that of the rest
of society. While every Sailor is welcome to express a religion of choice or none at all, our
greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how they affect the Navy mission as a whole.

JO%‘N%ELL, R

Copy to:
OPNAYV (N097, N131)






Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

¢. cumulative impact of repeatedly granting similar requests
d. whether there is alternative means available to meet the requested accommodation
€. how other such requests have been treated.

5. The Navy is a specialized community governed by a discipline separate from that of the rest of
society. While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole. In making this
deciston, [ reviewed reference (b), including the endorsements by your chain of command, the local
chaplain and the guidance of the Commander, Naval Safety Center in reference (c).

a.  With regard to your request to wear a beard, reference (c) reported that a beard reduces safe
and effective wear and operation of protective equipment, to include gas masks, self-contained
breathing apparatus face masks and respirators. While underway, damage control (DC) is the
responsibility of each crew member. Your participation in shipboard DC efforts are routine and
foreseeable regardless of whether the ship is in port or at sea. Beards present a hazard to these
efforts, as outlined above, and this hazard can extend to other personnel should they be required to
come to your aid if you are injured during DC activities. Though the probability of a negative
consequence from an ineffective seal is relatively low, the severity of that consequence may be high
— to include injury. From an operational risk management perspective, this risk is untenable. If
assigned to a shore command, you may once again submit a request for religious accommodation.

b. I find that granting your request would present an unacceptable risk to the Navy's compelling
interest in mission accomplishment, including good order and discipline, military readiness and
safety on both the individual and unit levels. We must create an environment where everyone is
treated the same and an environment that supports immediate and unquestioned response to
command authority. | further find that there are no less restrictive means available to accommodate
your request.

6. If you subsequently experience a change in physical, operational or geographical environment
you may again request for religious accommodation.

Ei:N B. NOWELL JRé

Copy to:
OPNAV (NI131, N0975)






Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

¢. Cumulative impact of repeatedly granting similar requests
d. Whether there is alternative means available to meet the requested accommodation
¢. How other such requests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest of
society, While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole. In making this
decision, I reviewed reference (b), including the endorsements by your chain of command, the local
chaplain and the guidance of the Commander, Naval Safety Center in reference (c).

a.  With regard to your request to wear a beard, reference (c) reported that a beard reduces safe
and effective wear and operation of protective equipment, to include gas masks, self-contamed
breathing apparatus face masks and respirators. While underway, damage control (DC) is the
responsibility of each crew member. Your participation in shipboard DC efforts are routine and
foreseeable regardless of whether the ship is in port or at sea. Beards present a hazard to these
efforts, as outlined above, and this hazard can extend to other personnel should they be required to
come to your aid if you are injured during DC activities. Though the probability of a negative
consequence from an ineffective seal is relatively low, the severity of that consequence may be high
to include injury. From an operational risk management perspective, this risk is untenable. If
assigned to a shore command. you may once again submit a request for religious accommodation.

b. 1 find that granting your request would present an unacceptable risk to the Navy’s compelling
interest in mission accomplishment, including good order and discipline, military readiness and
safety on both the individual and unit levels. We must create an environment where everyone is
treated the same and an environment that supports immediate and unquestioned response to
command authority. I further find that there are no less restrictive means available to accommodate
your request.

6. If you subsequently experience a change in physical, operational or geographical environment,
you may again request for religious accommodation.

.3 %
JOHN B. NOWELL,J

Copy to:
OPNAV (N0975, N131)






Subj. REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

¢.  Cumulative impact of repeatedly granting similar requests
d. 'Whether there is alternative means available to meet the requested accommodation
€. How other such requests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest of
society. While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole. In making this
decision, I reviewed reference (b), including the endorsements by your chain of command, the local
chaplain and the guidance of the Commander, Naval Safety Center in reference (c).

a. With regard to your request to wear a beard, reference (c) reported that a beard reduces safe
and effective wear and operation of protective equipment, to include gas masks, self-contained
breathing apparatus face masks and respirators. While underway, damage control (DC) is the
responsibility of each crew member. Your participation in shipboard DC efforts are routine and
foreseeable regardless of whether the ship is in port or at sea. Beards present a hazard to these
efforts, as outlined above, and this hazard can extend to other personnel should they be required to
come to your aid if you are injured during DC activities. Though the probability of a negative
consequence from an ineffective seal is relatively low, the severity of that consequence may be high
— to include injury. From an operational risk management perspective, this risk is untenable. If
assigned to a shore command, you may once again submit a request for religious accommodation,

b. 1find that granting your request would present an unacceptable risk to the Navy’s compelling
interest in mission accomplishment, including good order and discipline, military readiness and
safety on both the individual and unit levels. We must create an environment where everyone is
treated the same and an environment that supports immediate and unquestioned response to
command authority. 1 further find that there are no less restrictive means available to accommodate
your request.

6. If you subsequently experience a change in physical, operational or geographical environment
you may again request for religious accommodation.

JOEE B. NOWELL, JR

Copy to:
OPNAYV (N131, N0975)
COMCARSTRKGRU THREE






Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
UNIFORM STANDARDS FOR HEAD COVERING

a. Impact on military readiness, unit cohesion, good order and discipline and health and
safety

b. Religious importance of the request

¢. Cumulative impact of repeatedly granting similar requests

d. Whether there are alternatives available to meet the requested accommodation and
e. How other such requests have been treated

5. In making this decision, I reviewed reference (a), including the endorsements by your chain
of command and local chaplain.

6. Granting your request to wear a religious head covering in all Navy uniforms is the least
restrictive means to support your request. You may wear a hijab as requested, but you are
required to remove it to don PPE or as required by reference (e).

7. The Navy 1s a specialized community governed by a discipline separate from that of the rest
ot society. While every Sailor is welcome to express a religion of choice or none at all, our
greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how they affect the Navy mission as a whole.

Clci'&g D @L
JOHN B. NOWELL, JR

Copy to:
OPNAYV (N131, N0975)
COMCARAIRWING TWO
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Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

b. Religious importance of the request

¢. Cumulative impact of repeatedly granting similar requests

d. Whether there is alternative means available to meet the requested accommodation
e. How other such requests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest
of society. While every Sailor is welcome to express a religion of choice or none at all, our
greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how those deviations impact the Navy mission as a whole. In
making this decision, [ reviewed reference (b), including the endorsements by your chain of
command, the local chaplain and the guidance of the Commander, Naval Safety Center, in
reference (c).

a. With regard to your request to wear a beard, reference (¢} reported that a beard reduces
safe and effective wear and operation of protective equipment, to include gas masks, self-
contained breathing apparatus face masks and respirators. While underway, damage control
(DC) is the responsibility of each crew member. Your participation in shipboard DC efforts are
routine and foreseeable regardless of whether the ship is in port or at sea. Beards present a
hazard to these efforts, as outlined above, and this hazard can extend to other personnel should
they be required to come to your aid if you are injured during DC activities. Though the
probability of a negative consequence from an ineffective seal is relatively low, the severity of
that consequence may be high — to include injury. From an operational risk management
perspective, this risk is untenable. If assigned to a shore command, you may once again submit a
request for religious accommodation.

b. I find that granting your request would present an unacceptable risk to the Navy’s
compelling interest in mission accomplishment, including good order and discipline, military
readiness and safety on both the individual and unit levels. We must create an environment
where everyone is treated the same and an environment that supports immediate and
unquestioned response to command authority. I further find that there are no less restrictive
means available to accommodate your request.

6. If you subsequently experience a change in a physical, operational or geographical
environment, you may again request for religious accommodation.

AN

‘% —

JOHN B. NOWELL, JR

Copy to:
OPNAV (N131, N0975)






Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR AND UNIFORM STANDARDS FOR
HEAD COVERING

¢. Cumulative impact of repeatedly granting similar requests
d. Whether there is alternative means available 10 mect the requested accommodation
¢. How other such requests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest ol
society. While every Sailor is welcome 1o express a religion of choice or none at all. our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against bow those deviations impact the Navy mission as a whole. In making this
decision, I reviewed reference (b), including the endorsements by your chain of comunand, the local
chaplain and the guidance of the Cornmander, Naval Safety Center in reference (c).

a. Aspermitted by reference (d) and understanding the nature of your duties at Fleet Weather
Center Norlolk. 1 find that limiting your wear of a beard to shore and in port only is the least
restrictive means avatlable to meet the Navy's compelling government interest in mission
accomplishment including safety. You may wear a beard consistent with the standards set forth in
relerence (g) during your dutics on shore or while onboard a navai vessel in port. That is. you may
maintain facial hair not 10 exceed 1/4 inch in length. However, some of your dutics will occur in an
underway operational environment where your accornmodation cannot be supporied. While
underway, damage control (DC) is the responsibility of each crew member. Youy participation in
shipboard DC efforts are routine and foreseeable regardless ol whether the ship is in port or at sea.
Beards present a hazard to these efforts, as outlined above, and this hazard can extend to other
personnel should they be required to come to your aid il you are injured durtng DC activities.
Though the probability ol a negative consequence from an ineflective seal is relatively low, the
severity of that consequence may be high — to include injury. From an operational risk management
perspeciive, this risk i1s untenable.

b. Granting your request to wear a religious head covering in all Navy uniforms is the least
restrictive means 1o support your request.  You may wear your taqiyah as requested, but you are
required to removc it to don PPE or as required in line with reference (g).

6. While every Sailor is welcome to express a religion of choice or none at all, our greater mission
sometimes requires reasonable restrictions. Deviations from Navy standards must be considered
against how those deviations impact the Navy mission as a whole.

JOHN B, NOWELL, JR

Copy to:
OPNAV (N131, NU975)
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Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

c¢. Cumulative impact of repeatedly granting similar requests
d. Whether there is alternative means available to meet the requested accommodation
e. How other such requests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest of
socicty. While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole. In making this
decision, I reviewed reference (b), including the endorsements by your chain of command, the local
chaplain and the guidance of the Commander, Naval Safety Center in reference (c).

a. With regard to your request to wear a beard, reference (c) reported that a beard reduces safe
and effective wear and operation of protective equipment, to include gas masks, self-contained
breathing apparatus face masks and respirators. While underway, damage control (DC) is the
responsibility of each crew member. Your participation in shipboard DC efforts are routine and
foresecable regardless of whether the ship is in port or at sea. Beards present a hazard to these
efforts, as outlined above, and this hazard can extend to other personnel should they be required to
come to your aid it you are injured during DC activities. Though the probability of a negative
consequence from an ineffective seal is relatively low, the severity of that consequence may be high
~ 1o include injury. From an operational risk management perspective, this risk is untenable. If
assigned to a shore command, you may once again submit a request for religious accommodation.

b. [ find that granting your request would present an unacceptable risk to the Navy’s compelling
interest in mission accomplishment, including good order and discipline, military readiness and
safety on both the individual and unit levels, We must create an environment where everyone is
treated the same and an environment that supports immediate and unquestioned response to
command authority. [ further find that there are no less restrictive means available to accommodate
your request.

6. If you subsequently experience a change in physical, operational or geographical environment
you may again request for religious accommodation.

JO )B NOWELL, JR

Copy to:
OPNAV (N131, N0975)
COMCARSTRIKGRU TEN






Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

¢. Cumulative impact of repeatedly granting similar requests
d. Whether there is alternative means available to meet the requested accommodation
€. How other such requests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest of
society. While every Sailor is welcome to express a religion of choice or none at all, our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole. In making this
decision, | reviewed reference (b), including the endorsements by your chain of command, the local
chaplain and the guidance of the Commander, Naval Safety Center in reference (c).

a. With regard to your request to wear a beard, reference (c) reported that a beard reduces safe
and effective wear and operation of protective equipment, to include gas masks, self-contained
breathing apparatus face masks and respirators. Damage control (DC), both inport and underway, is
the responsibility of each crew member. Your participation in shipboard DC efforts are routine and
foreseeable regardless of whether the ship is in port or at sea. Beards present a hazard to these
efforts, as outlined above, and this hazard can extend to other personnel should they be required to
come to your aid if you are injured during DC activities. Though the probability of a negative
consequence from an ineffective seal is relatively low, the severity of that consequence may be high
—to include injury. From an operational risk management perspective, this risk is untenable. If
assigned to a shore command, you may once again submit a request for religious accommodation.

b. [ find that granting your request would present an unacceptable risk to the Navy’s compelling
interest in mission accomplishment, including good order and discipline, military readiness and
safety on both the individual and unit levels. We must create an environment where everyone is
treated the same and an environment that supports immediate and unquestioned response to
command authority. I further find that there are no less restrictive means available to accommodate
your request.

6. If you subsequently experience a change in physical, operational or geographical environment
you may again request for religious accommodation.,

JOHQ B. NOWELL, JR

Copy to:
OPNAV (NI31, N0975)






Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

¢. Cumulative impact of repeatedly granting similar requests
d. Whether there is alternative means available to meet the requested accommodation
e. How other such requests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest of
society. While every Sailor is welcome to express a religion of choice or none at all. our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole. In making this
decision, | reviewed reference (b), including the endorsements by your chain of command. the local
chaplain and the guidance of the Commander. Naval Safety Center in reference (c).

a. With regard to your request to wear a beard, reference (c) reported that a beard reduces safe
and effective wear and operation of protective equipment. to include gas masks. self-contained
breathing apparatus face masks and respirators. Damage control (DC). both inport and underway, is
the responsibility of each crew member. Your participation in shipboard DC efforts are routine and
foreseeable regardless of whether the ship is in port or at sea. Beards present a hazard to these
efforts, as outlined above. and this hazard can extend to other personnel should they be required to
come to your aid if vou are injured during DC activities. Though the probability of a negative
consequence from an ineffective seal is relatively low, the severity of that consequence may be high
—to include injury. From an operational risk management perspective. this risk is untenable. If
assigned to a shore command, you may once again submit a request for religious accommodation.

b. [ find that granting your request would present an unacceptable risk to the Navy's compelling
interest in mission accomplishment, including good order and discipline. military readiness and
safety on both the individual and unit levels. We must create an environment where everyone is
treated the same and an environment that supports immediate and unquestioned response to
command authority. [ further find that there are no less restrictive means available to accommodate
your request.

6. If you subsequently experience a change in physical, operational or geographical environment
you may again request for religious accommaodation.

JO N B NOWELL., JR%

Copy to:
OPNAV (NI131, N0975)






Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

a. Impact on military readiness. unit cohesion, good order and discipline. and health and

b. Religicus importance of the request

c. Cumulative impact of repeatedly granting similar requests

d. Whether there is alternative means available to meet the requested accommodation
e. How other such rcquests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest
of society. While every Sailor is welcome o express a religion of choice or none at all, our
greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how those deviations impact the Navy misston as a whole. In
making this decision, I reviewed reference (b}, including the endorsements by your chain of
command, the local chaplain and the guidance of the Commander. Naval Safety Center in
reference (c).

6. You may wear a beard consistent with the standards st forth in reference (g). That is, you
may maintain facial hair not to exceed 1/4 inch in length. The beard must not become unkempt
in appearance and will not be manicured to any style. You will only maintain your beard while
performing non-operational duties. including non-operational training. Upon a change in
mission, duty or environment, and with a compelling government interest, your commanding
officer may request that you temporarily shave your beard. At that time. you must revert to the
standard sct forth in article 2201.2 of reference (a).

7. While very Sailor is welcome to express a religion of choice or nonc at all, our greater
mission sometimes requires reasonable restrictions. Deviations from Navy standards must be
considered against how those deviations impact the Navy mission as a whole.

JOHN B. NOWELL,

Copy to:

OPNAV (N131, N0975)
NETC
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Subj:  REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
GROOMING STANDARDS FOR FACIAL HAIR

a. Impact on military readiness, unit cohesion, good order and discipline, and health and

b. Religious importance ot the request

¢. Cumulative impact of repeatedly granting similar requests

d. Whether there is alternative means available to meet the requested accommodation
€. How other such requests have been treated

5. The Navy is a specialized community governed by a discipline separate from that of the rest
of society. While every Sailor is welcome to express a religion of choice or none at all, our
greater mission sometimes requires reasonable restrictions. Deviations from Navy standards
must be considered against how those deviations impact the Navy mission as a whole. In
making this decision, | reviewed reference (b), including the endorsements by your chain of
command, the local chaplain and the guidance of the Commander, Naval Safety Center in
reference (c).

a. With regard to your request to wear a beard, reference (c) reported that a beard reduces
safe and effective wear and operation of protective equipment, to include gas masks, self-
contained breathing apparatus face masks and respirators. Damage control (DC), both in port
and underway, is the responsibility of each crew member. Your participation in shipboard DC
efforts are routine and foreseeable regardless of whether the ship is in port or at sea. Beards
present a hazard to these efforts, as outlined above, and this hazard can extend to other personnel
should they be required to come to your aid if you are injured during DC activities. Though the
probability of a negative consequence from an ineffective seal is relatively low, the severity of
that consequence may be high - to include injury. From an operational risk management
perspective, this risk is untenable. If assigned to a shore command, you may once again submit a
request for religious accommodation,

b. 1find that granting your request would present an unacceptable risk to the Navy’s
compelling interest in mission accomplishment, including good order and discipline, military
readiness and safety on both the individual and unit levels. We must create an environment
where everyone is treated the same and an environment that supports immediate and
unquestioned response to command authority. 1 further find that there are no less restrictive
means available to accommodate your request.

6. If you subsequently experience a change in physical, operational or geographical
environment you may again request for religious accommodation.

J E;H‘I\.IQ};%B%NELL, JR

Copy to:
OPNAYV (N131, NO975)





















d. Prayers in the Moming. This request is granted. You are permitted to leave your
rack up to 40 minutes before reveille in ordert to pray in a separate space as you requested. Itis
expected that this time will be used solely for the purposes of praying in accordance with your
request. To the extent that this time is not being used for prayer, this authorization to leave your
rack 40 minutes early will be reconsidered.

3. The Chaplains and your chain of command are available to support you in the event you have
any questions or concerns about your options regarding this request. Please do not hesitate to
seek help should you need it.

Copy to:
File
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(3) Good order and discipline: The Navy uniform and grooming standards ensure a
professional appearance that reflects positively on the individual and the service. While wearing
a beard is a departure from these standards and could detract from good order and discipline in
the unit, reasonable accommodations are regularly made for genuine religious beliefs and
documented medical conditions. I find that any potential impact to good order and discipline
will not adversely impact the unit’s mission accomplishment.

(4) Health and safety: Facial hair can prevent a tight face seal on respirator and other
personal protective equipment (PPE) that requires contact with the face. Your present duties do
not require you to wear PPE. Therefore, I do not find this accommodation to cause an adverse
impact to health and safety. As discussed in paragraph (1), this approval may be modified,
suspended, or revoked if you are permanently or temporarily assigned duties in an operational or
training environment where effective employment of PPE is required.

b. The religious importance of the accommodation to you as documented in enclosures (1)
through (3).

c. Ido not provide any finding or opinion on the cumulative impact of additional requests for
accommodations of religious practices of a similar nature.

d. Enclosure (2) states that your request to wear a beard one-quarter inch or less in length was
an alternative to requesting to wear a longer beard. Because I am approving your request, I did
not consider alternate means to accommodate the religious practice.

3. 1did not identify any other pertinent issues or information associated with this request.

4. My point of contact is , Judge Advocate General’s Corps, U.S.
Navy, who can be reached at @navy.mil and [BNEIN.

5. A copy of this approval will be forwarded to OPNAV N131. Per reference (c), I am taking
final action on the request within 15 days of recgipt of gnclosures (1) through (3).

Copy to:
OPNAYV N131
NAVSEA 08B, 08S
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